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Message from Director of Education & 
Chair of the Board


We are pleased to share the Superior North Catholic District School Board’s annual 
report which includes our most notable accomplishments. An education system is 
only as successful as the people and community who support it. We thank our staff 
in a range of roles, volunteers, senior leadership, and trustees who all work on 
behalf of student success and well-being. This report illustrates our Board strategic 
plan in stories and images that highlight the achievements of students and the 
teachers and educational assistants who are at the front line in our classrooms.


This year we have experienced a full spectrum of challenges and understanding. We 
worked together to find solutions and celebrated good intentions. Together we 
showed fortitude and resilience.


The year ahead promises an emphasis on our mandate as a Catholic school system 
whereby we show our values in our everyday actions, that is Christ-centered, 
practice teaching and learning that is compassionate significant relationship 
building with our parents and stakeholders, and a continued belief that high 
standards are essential to positive growth.


Let’s continue on the journey with faith and hope.


Maria Vasanelli        Hugh McCorry
Director of Education        Chair of the Board
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Superior North Catholic District School Board of Trustees


“Together We Educate Heart, Mind and Soul.”


The Superior North Catholic District School Board is a separate school board that has 9 Catholic 
elementary schools in the communities of Longlac, Geraldton, Nakina, Red Rock, Nipigon, Schreiber, 
Terrace Bay, Marathon and Manitouwadge with a student population of 712 students - JK to Grade 8. 


SNCDSB has 201 Permanent Employees and 145 Casual Employees who are dedicated to supporting 
each student in achieving excellence in academics, arts, athletics and well being.


SNCDSB operates as a Policy Governance Board. There are nine trustees throughout our Board.







To ensure authentic Catholic education for all with a commitment to gospel values, in a culture of 
leading and learning through:


● Integrity - Make choices for the good of the whole group.


● Inclusion - Engage with people to co-author the future.


● Inquiry - Ask positively powerful questions.


● Illumination - Bring out the best of people and situations.


● Inspiration - Awaken the creative spirit.


Mission 


● Renewal 1 - Nurturing a Distinct Catholic Identity


● Renewal 2 - Achieving Excellence


● Renewal 3 - Leadership for Learning Excellence   


● Renewal 4 - Governance & Policy Excellence


● Renewal 5 - Operation & Fiscal Excellence


The motto continues to be “Together We Educate Heart, Mind and Soul.”


Destination: Renewal is a shared vision with the following Pillars of Renewal:


Vision 







SNCDSB Catholicity Goal: We will deepen our Catholic identity by collaboratively developing and 
implementing a framework for all stakeholders, that integrates the Ontario Catholic School Graduate 
Expectations with Catholic Virtues, the Seven Grandfather Teachings, and the Six C’s: Character, 
Collaboration, Citizenship, Creativity, Critical Thinking, and Communication


Our Catholic Christian Faith is the basis for all 
that we do - that is, both our identity and our 
goal. We strive to make visible the person of 
Jesus by who we are and what we do. We 
promote equity and inclusion, welcoming all as 
Jesus did. The Superior North Catholic District 
School Board demonstrates this faith in many 
ways. One of the most obvious is our liturgical 
celebrations both at church and at school. 


Visible symbols and images provide a reminder 
to keep our focus on Jesus. 


Our students not only learn about Jesus - 
knowledge - they are introduced to him as a 
friend who wants to enter into a personal 
relationship with them. Children are taught to 
pray, to reflect, and to reach out to those in 
need. Our older students are given retreat 
experiences with a NET Canada team. Monthly 
virtue celebrations acknowledge faith in action 
among our students. 


Renewal 1: Nurturing a Distinct Catholic Identity


As adults, we also need to deepen our knowledge 
and prayer experience. One way this happens is 
through on-going professional development and 
faith formation. Our annual Faith Day and 
Celebration of Excellence provides all employees 
with an opportunity to step away from the 
busyness and to take time to nurture their own 
spirits, as well as to celebrate colleagues who have 
reached milestones in their dedication to Catholic 
Education.







CATHOLIC Education


“Together We Educate Heart, Mind and Soul.”


Pictures throughout this report highlight some 
of the important “faith moments” we have 
marked over the year: School Masses, First 
Communions, Catholic Education Week 
activities, to name a few. If the saying, “Faith is 
more caught than taught,” is true, then it’s 
events like these that will prove to be powerful 
in passing on the lived experience of faith. 







Renewal 2: Achieving Excellence


At St. Edward Catholic School our Math Lead 
teamed up with the Indigenous Language 
Teacher to apply work done by Danielle Blair 
and Ruth Beatty based on Indigenous beading. 
They created a series of lessons that looked at 
how beadwork can be used to teach patterning 
concepts found in the math curriculum. An elder 
was brought in to teach traditional beading 
while the math lead would make connections 
with the patterning and algebra strand of the 
math document. The students enjoyed the unit 
and had a great time learning about how 
Indigenous ways of learning can help with the 
conceptual understanding of mathematical 
concepts.


St. Joseph Catholic School partnered with Raquel 
Kashkeesh from the Thunderbird Friendship 
Centre in Geraldton to make ribbon skirts. The 
class project involved bringing an elder in their 
community and great-grandmother to three of 
their students, to help and teach the students the 
history and significance of Ribbon Skirt making. 


Once all the ribbons skirts were done, a special 
ceremony to bless them and feast with them was 
held. A social was held at school and the 
drummers sang a song for the skirts while the 
students and staff all held hands and danced 
around them. It was a special time as students and 
staff were surrounded by all of their families and 
ladies from the Catholic Women's League and 
guests from the Thunderbird Friendship Center.







Outdoor Education


Learning experiences in the outdoors are a 
valuable tool to encourage students to engage in 
active and healthy activities. Throughout the 
school year, our students actively participated in 
experiential learning opportunities which 
provided students with the ability to connect to a 
community outside of school.


Holy Angels Catholic School visited Pukaskwa 
National Park where students engaged in 
conversations and explored the rich cultural, 
spiritual and historical heritage of the 
Anishinaabek people.


We are thankful for these outdoor learning 
experiences that connect our young students with 
nature in our country’s most unique and treasured 
places.


All of our schools participate in Monthly Virtue 
Programs which are intended to promote human 
development and supporting parents and 
caregivers in our students being good citizens.  
Showing our students we value things like showing 
respect, kindness, compassion, and honesty while 
promoting these important virtues will support 
them in obtaining necessary skills to be successful 
in all aspects of their lives. We value our 
relationships and make a point in telling our 
students the things we value within them.


Breakfast Programs continued to be offered in our 
schools. We know that students need to have their 
basic needs met in order to be ready to learn. Our 
breakfast programs make sure students can start 
their day with their bellies full and an opportunity to 
connect with their school community over food. 
We all function better when we feel supported and 
we appreciate those who take the time to help in 
meeting our needs.


Breakfast Programs


Monthly Virtues Program







Music and dance


In the 2017-2018 school year Music and Dance 
Programs were offered throughout our schools.


The students enjoyed these programs immensely. 
They ventured through the Music and Dance 
Curricula with a brave spirit. The students learned 
about humanities, culture, mathematics and the 
language arts with a disciplined athletic performance, 
academic agenda and perspective.


The school family at Our Lady of Lourdes created 
the most wonderful tradition of celebrating the 
strengths of their staff and their students through 
the production of a classic musical.  


This year the school community shared their 
incredible talent in a live performance of Annie. 


Our Lady of Lourdes staff continue to inspire our 
students by showing them the value in practice, 
collaboration and a love of the Arts.


French AS A SECOND LANGUAGE


In 2017-2018  students from all of our nine 
schools participated in French Cultural Days run by 
Fort William Historical Park. 


The Fort William Historical Park brought our 
students back to the voyageur time through 
various games and activities. Students learned 
about the animals that the French Canadian 
trapped and hunted and how these animals were 
used for their furs and bones. They also played 
various games that the Anishinaabe people 
introduced to the French Canadians. Students 
learned various French Canadian songs, dances 
and French Folktale. This authentic, hands on 
learning experience brought much learning to the 
students and a better understanding of the French 
Canadian history. 


The wonderful activities and events of the French 
Cultural Day will be conducted by the Fort William 
Historical Park. Thank you for this opportunity for 
our students!







Hands On Learning through Robotics and Makerspaces 


Students are engaged through interactive, hands-on learning. Whether it's building like an engineer using 
robotics, creating a movie using the green screen, animating clay using stop motion or building a strong 
and stable structure using cardboard and odds and ends. Students have demonstrated their learning 
through doing. 


Students are able to tap into their creative 
juices through the implementation of a 
makerspace. A  makerspace is an activity of 
making something or being a maker. It can 
include physically making something such as 
wood work, prototyping or cooking to 
technically coding/making something such as 
a computer program or robotics. Student 
learning can be documented in a portfolio, 
whereby, students share what they learned, 
what problems they encountered, their initial 
goals, and reflect on where they ended up. It 
is the educators role to deliver the curriculum, 
however, allowing space for students to 
explore within the curriculum can provide a 
rich opportunity for student engagement and 
unleash creativity. Students are in charge of 
their learning, not the teachers in the maker 
movement. The responsibility for learning is 
on the student, students learn that it's ok to 
break things and intrinsically are motivated to 
learn.


Maker movement is a way of thinking, learning by doing, that fosters creativity, innovation and 
challenges students to invent and explore. Students can adopt the attitude of “not yet”, by continuing 
to persevere developing multiple drafts and not giving up until their goal is achieved. Makers 
collaborate to share and ask questions of each other. Makers find multiple solutions to a problem, 
improving each attempt.


“I think in order for a makerspace to be successful 
educators need to have an open mindset to allow 
students to explore and create based on their interests.” 
- Sarah Clowes, Technology Enabled Learning Teacher







WE Walk for Water


Our schools are committed to creating change 
makers in our students - During the 2017-18 
school year our schools participated in 
initiatives like food drives, donating to good 
causes, and contributing and raising awareness 
to local and global initiatives.


CHRISTMAS SHOE BOX


Orange Shirt Day


Pink Shirt Day


Terry Fox Run


Our students proudly participated in the WE 
Water Walk. Through this walk, our students 
learned about the power of prayers and about 
the importance of preserving our water and 
keeping it clean.


Terry’s inspiring legacy continues to motivate students 
to make a difference in schools all across the globe.


Operation Christmas Child is a hands-on way 
for our students and staff to bless struggling 
children in the developing world by filling 
shoeboxes with toys, hygiene items, school 
supplies, and other items.


Equity & Inclusion


Students and staff help us promote safe and 
positive learning environments in our school 
communities.


SNCDSB recognizes Orange Shirt Day in the spirit of 
Reconciliation and Hope. It is an opportunity to come 
together in the spirit of reconciliation and hope for 
generations of children to come.







Promoting the healthy development of all students, 
as well as enabling all students to reach their full 
potential is a priority for SNCDSB. Students’ health 
and well-being contribute to their ability to learn in 
all disciplines, including health and physical 
education, and that learning, in turn, contributes to 
their overall well-being. 


Various activities and events are organized in our 
schools that engage students in learning about the 
factors that contribute to health and well-being and 
in building skills to live healthy, active lives.


SUPPORTING STUDENTS’ WELL-BEING







I AM HERE Campaign


On February 9, 2018, Superior North Catholic District 
School Board was excited to launch the “I’m Here” 
Campaign Video with all other School Boards in our 
region. 


In Northern Ontario, the scope of persistent 
absenteeism is wide. Across the region, teachers, 
faculty, administration, parents and the community 
are coming together to be "Here" for education for 
our students. We start to solve the attendance 
problem by make the "I'm Here" pledge.


The Board worked in partnership with Dr. Chris 
Mushquash from Dilico Anishinabek Family Care to 
support our families in keeping their kids healthy and 
working collaboratively to get them to school.  


Superior North Catholic District School Board 
together with Pays Plat First Nation and Dilico 
Anishinabek Family Care held a Promoting Student 
Engagement & School Attendance Workshop in April 
2018, at Pays Plat First Nation Community Hall.


Keynote speakers included Dr. Christopher 
Mushquash, Dilico Anishinabek Family Care 
and Colleen Sheriff, Indigenous Education 
Lead at Superior North Catholic District 
School Board.


The focus of the workshop was about why 
attendance is important for student success. 
The keynote speakers spoke to parents and 
community members about how they can 
help encourage better grades and healthy life 
habits including self-care, getting enough 
sleep and eating properly to give our 
students a better chance of graduating high 
school.


Parent Engagement


“Together We Educate 
Heart, Mind and Soul.”







HUMAN RESOURCES


This year, we have been busy recruiting a wide range of positions including teachers, educational 
assistants, custodians, cleaners, administrative assistants and others, all of whom are part of our 
educational team that supports student learning. In awareness and focus on Truth and 
Reconciliation, all new hires are required to watch The Walk a Mile Film Project, which encourages 
communities, schools, and the workplace to discuss the history of Indigenous people in Canada, 
their personal experiences and hopes for the future. We focus on positive mental health by creating 
classroom environments where students flourish and hired two (2) Positive Behaviour Support 
Workers and one (1) Attendance Counsellor. We celebrate our staff by recognizing our dedicated 
and loyal employees who either retired or provide numerous years of service during our annual 
Celebration of Excellence.


The Human Resources Department continues to draw 
upon the wealth of skills that is available to us from our 
local areas when hiring new employees. We introduce all 
new employees to our Board through orientation and 
welcoming atmosphere where we continue to build a 
Christ-centered learning environment that ensures the 
Catholic culture of the school system.


The Human Resources Department was 
pleased to announce our New Employee Self 
Service System (ESS). An online service that 
provides Superior North Catholic District 
School Board employees with a convenient 
and secure way to access their personal 
information. This enhanced system enables 
employees to view and make changes to their 
information online, and these enhanced 
actions were done through the same 
convenient portal system we use today. 


The Human Resources Department along with 
Senior team worked diligently over the spring 
and summer to streamline our attendance 
reporting processes and were excited to 
announce the implementation of a new 
Attendance Reporting System for the Superior 
North Catholic District School Board staff. 
Easy Connect allows employees to create 
absences and also automate our replacement  
staff call-out system.







Renewal 3: Leadership for Learning Excellence


The Math Leads were a key component 
supporting school Professional Learning 
Communities (PLC). They supported initiatives 
such as the development of balanced math 
blocks to using Collaborative Assessment of 
Student Math Thinking to moderate student 
work. The math leads also made regular school 
check-in visits to support teachers in their math 
blocks and suggested resources and strategies 
to increase student achievement. The math 
leads also created videos that would highlight 
some best practices to use in the classroom 
that teachers could access at any time.


The focus for Indigenous Education Educator 
Professional Development was on the changes to 
the Social Studies and History Grade 4 to 8 
curriculum. Including Residential Schools, Treaties 
and First Nations, Métis and Inuit history, traditions 
and culture.


SNCDSB’s goal is to inspire and build an 
inclusive leadership model for ALL, focused on 
active engagement in learning and leading 
opportunities, with an emphasis on developing 
“students as change agents”.


System-wide professional activity days provided an 
opportunity for all the staff at Superior North 
Catholic District School Board to come together to 
learn during the 2017-18 school year.


Faith Day provided an opportunity for staff to reflect 
on the importance of Catholic education and gain a 
deeper appreciation and understanding of what it 
means to work in a faith-based system.


Behaviour Management Systems support and 
training was provided to our Educational 
Assistants. This provided the opportunity for 
educational assistants to share examples of 
effective strategies to support students in meeting 
their overall needs in safe and proactive ways.  We 
all emphasized one of the most important tools we 
have in meeting students needs is our 
RELATIONSHIP with them! 


SNCDSB continues to invest in professional 
development so educators can evolve their 
practice through teaching and learning.


SNCDSB has offered professional development to 
educators through professional learning 
communities, mentoring, resource development 
and educational conferences to inspire and 
engage our educators in learning and leading 
opportunities.







Leading Student Achievement through Instructional Leadership


During the 2017-2018 school year, all administrators 
participated in Professional Learning opportunities 
for leaders through the Leading Student 
Achievement (LSA) Initiative, as well as time with 
Sandra Herbst. Our LSA sessions focused on 
creating a Cohesive Framework for leadership in 
relation to the effective monitoring of School 
Improvement Plans and for System Leaders the 
Board Improvement Plan. Together, we worked 
collaboratively to create the conditions within the 
board and schools to implement and monitor 
effective practices. Principals and System Leaders 
explored how to create the conditions to inspire, 
support and grow teacher leaders resulting in 
increased collective efficacy and improvement in 
school culture and student learning. 


Instructional leaders also had the opportunity to 
walk alongside Sandra Herbst who is a noted system 
leader, author, speaker, and consultant who has 
been working with Superior North Catholic District 
School Board for several years in the areas of 
Leadership and Assessment. This year she 
continued to engage her audience of leaders by 
connecting our principals to practical and possible 
strategies and approaches, while building on the 
expertise and passion that lies within each of us. 
She particularly focussed on developing our ability to 
engage in an effective classroom walkthrough and 
how to provide timely and mediative feedback to the 
teacher following this visit. Sandra shared that all 
humans grow through feedback and we need to 
ensure that we are combining that feedback with 
candor and autonomy.


Kindergarten


All Kindergarten educators have participated in 
sessions to learn about the Pedagogical 
Approaches to learning in Kindergarten and 
have further explored and developed their 
understanding of the four frames of the 
Kindergarten Program. Using videos we 
practiced noticing and naming student learning 
in math based on the overall expectations in the 
Kindergarten document.  Educators also worked 
in small groups using their own student artifacts 
to name the math learning for their students and 
made decisions for their next pedagogical 
moves in the classroom.


During the week of May 28 - June 4, 2018 
educators and teams from Manitouwadge, 
Marathon, Terrace Bay, Schreiber, Nipigon, and 
Longlac had the opportunity to attend the Power 
Off and Play Seminars with Pierre Harrison. 
These sessions were offered by 
PLAYLearnThink and the Early ON Centres 
invited our educators to attend as well. We are 
continuing to develop our partnerships with the 
Early Learning Centres and the various 
communities in our region.







Learning for ALL


The Learning for All teachers engaged in multiple 
Professional Learning opportunities during the 
2017-2018 school year which began with all 
Principals, Learning for All teachers, Kindergarten 
teachers, Grade 1/2 teachers, Educational 
Assistants, Early Childhood Educators and many 
CASST members being trained in Behaviour 
Management Systems. The purpose of BMS 
Training was for everyone to understand that 
successfully managing student behaviour results in 
safe and secure learning environments that will 
ultimately be evidenced by fewer conflicts and a 
reduced need for disciplinary interventions.


The Slossan Assessment tool was purchased for 
all schools, with an in-service delivered by Barbara 
Spadoni. The purchase of this assessment 
resource will allow for in-school diagnostic 
assessments to support teachers in selecting the 
most effective interventions and ensuring that 
student programming is in place to meet student 
needs. 


Each school received a hard copy of the new 
Special Education Ministry K-12 document and the 
various sections were explored in depth at all 
Learning for All meetings throughout the year. Each 
session also included presentations from our 
Regional partners, including Children’s Centre 
Thunder Bay for Coordinated Service Planning, 
Child Community Resources on the new Ontario 
Autism Program, Dilico on Mental Health and 
Addiction services available to our schools, etc.


The Renewed Math Strategy continues to be a 
focus in all Ontario schools and our Learning for All 
inquiry focus for 2018 continued to align with this 
initiative.  The Learning for All teams worked 
collaboratively with one another, the math coaches 
and the educators within the schools to further 
explore effective strategies in math that would 
impact the learning of our LD students in math.


Evidence Based 
Programming


SNCDSB has a wealth of evidence-based/informed 
resources available to our educators to support us 
in promoting the optimal well-being and 
achievement of our students.  


All of our classrooms within the board have the 
Second Step Program. Using the Second Step 
curriculum has been shown to decrease problem 
behaviours. The program is designed to promote 
school success, self-regulation, and a sense of 
safety and support. Our educators have been 
offered web-based opportunities as well as elbow 
to elbow support in facilitating the program.  


SNAP® (Stop Now and Plan) School Based 
Program is another amazing evidence-based 
program that we are proud to have begun 
implementing in two of our schools during the 
2017-2018 academic year. St. Joseph Catholic 
School in Geraldton and Our Lady of Fatima 
Catholic School in Longlac, took on a huge 
commitment in becoming an affiliate site to the 
Child Development Institute in Toronto. SNAP®, 
which stands for Stop Now And Plan, is an 
evidence-based cognitive behavioural model that 
provides a framework for teaching children 
struggling with behaviour issues, and their parents, 
effective emotional regulation, self-control and 
problem-solving skills. Our staff and students loved 
the 13-week program and all were proud of what 
we collectively accomplished!







Student Success 
Planning


Relationships with our students is a priority. 
We recognize that children achieve and feel 
better about themselves when the caregivers 
(educators) around them see and value their 
strengths not only as learners but human 
beings. Student success planning is a tool 
being used to ensure us as educators and 
keepers of our children are meeting regularly 
and planning for providing students with the 
compassionate and thoughtful care they 
deserve. Student success plans include 
looking at students strengths, motivators and 
interests, triggers, special considerations for 
transition or unstructured times, etc.


Often times student success planning involves 
case conferencing with service providers, 
parents or guardians, etc. SNCDSB recognizes 
and values the integral role working 
collaboratively with the students circle of care 
is in their success.


ZONES of Regulation, a framework to foster 
self-regulation and emotional control has been 
making an impact on students and classrooms 
throughout SNCDSB. Many of our educators have 
begun to use this resource to promote not only 
improved academic achievement but also overall 
(social/emotional) functioning at school.  
Holy Angels Catholic School in Schreiber have 
implemented ZONES of Regulation school-wide! 
ZONES are visible throughout the school and 
students are engaged in the process.  We love 
learning about how to stay regulated and in 
control of our minds and bodies. 


SNCDSB promotes the use of many other 
evidence-based/informed programs and or 
resources that work toward maintaining or 
enhancing well-being.







In May 2018, Superior North Catholic District 
School Board held our third consecutive year of 
Experience Superior North where students from 
Southern Ontario had an opportunity to meet 
and experience what life is like for students 
from Northern Ontario.


The May 14 - 18, 2018 event was hosted in the 
communities of Geraldton, Longlac, Nipigon and 
Thunder Bay along with many of our northern 
community partners - Ginoogaming First Nation, 
Red Rock Indian Band, Métis Nation of Ontario, 
Ministry of Natural Resources - Fire & Forestry 
and other local businesses.


Throughout the week student relationships and 
bonds formed as students began to get to know 
one another from 5 northern schools in Superior 
North Catholic to many schools from the South 
and they shared experiences and created lasting 
memories.
 
The six participating school boards had two 
online student collaboration sessions to begin 
building relationships and exploring who they 
are and the importance of being balanced.
 
Throughout the week-long face-to-face event, 
participating students took on the role of leader, 
gaining confidence in their abilities to share their 
skills with their peers. The goal of the educators 
is to support students in their quest of 
developing their best self. Experience Superior 
North is a unique learning opportunity engaging 
students in goal setting, leadership, authentic 
deep learning through collaboration and 
exploration that empowered students 
throughout Experience Superior North.


Student Leadership







Community Use of Schools


The Community Use of Schools Program is a 
Ministry funded initiative that supports access to 
school space outside of school hours, for non-for 
profit groups.


All schools within the Superior North Catholic 
District School Board participate in the Community 
Use of Schools initiative.


In the 2017-18 school year, our facilities were used 
by many returning user groups, as well as a number 
of new ones. In 2017-18, 32 not for profit groups 
had taken advantage of the program and accessed 
our schools for over 2525 hours.


Any not for profit group wishing to take advantage 
of this initiative can access it by visiting our online 
permit system at www.sncdsb.on.ca


The parish communities of St. Martins of Tours and 
Holy Angels Catholic took advantage of the 
Community Use of Schools to host the 2018 New 
Evangelization Summit at St. Martin School.  This 
was also an opportunity for our staff to deepen our 
faith mission through inspiring speakers and 
conversations.  


SNCDSB continued to transform their libraries 
into learning commons in 2017-2018.


Learning Commons are inclusive, flexible, 
learner-centered spaces for collaboration, 
inquiry, imagination, and play. These innovative, 
shared spaces will help meet the needs of our 
21st Century Learners and global competencies. 
Libraries are being re-invented to become 
shared learning environments for the whole 
school community. While books are still critical 
to supporting learners, digital technologies can 
also offer additional pathways to learning in a 
fun and innovative way.
 
The flexible seating in our Learning Commons 
has had such a positive impact on student 
engagement. Students are now excited to enter 
these spaces to explore, innovate, and learn.


Learning commons



http://www.sncdsb.on.ca/about/community-use-of-schools





CAPITAL IMPROVEMENTS


It was a very busy year for construction in our schools. All our capital improvements revolved 
round safety improvements. These issues were brought forward by our Health and Safety 
committee who work diligently to ensure we have a safe environment for our children to learn in. 


Holy Angels Catholic School in Schreiber has a 
new look! The schools renovation included 
new siding, blocks and roof repairs.


St. Martin Catholic School in Terrace Bay 
received roof structural repairs.


Improvements to the outdoor 
playground equipment were made at St. 
Edward Catholic School in Nipigon.


A new heating system was installed at Holy 
Saviour Catholic School in Marathon 
improving air quality in the classrooms.


Three of our schools received new gym 
flooring in the 2017-18 school year. 







EQAO


SNCDSB continues to strive towards 
academic excellence in the areas of 
literacy and numeracy. Our 
superintendents, administrators, 
educators and support staff are 
working diligently within professional 
learning communities to make this 
happen. Our EQAO results are showing 
continuous improvement and we know 
that if we work collaboratively, our 
students will succeed. We will 
continue to focus on mathematics to 
ensure our students are ready for 
whichever career path they choose!


With the release of the EQAO School 
Reports and Individual Item Rosters in 
2017-2018 we invited an Education 
Officer from EQAO, Patricia Tapp, to 
come to our system to work specifically 
in individual schools with Principals and 
Grade 3/6 teachers to support our 
educators in using their EQAO data to 
determine specific trends in regards to 
the needs of their students.  As each of 
our schools is unique, with different 
student needs and priorities we believe 
that these individual sessions best 
impacted our system.







REVENUES


Revenues


Expenditures


Where did our funds come from?


Others   0.6%      125,440 
School Fundraising   1.4%      299,686 
Municipal Taxes   5.4%  1,119,881 
Federal Government   7.6%   1,585,638 
Provincial Grants 85.0%         17,705,511 


         20,836,156 


How did we use our funds?


Others  0.7%   147,511 
Purchases from Fundraising  1.3%   276,242 
Transportation  3.3%   674,761 
Administration           10.0%        2,065,983 
School Upkeep & Utilities 19.1%        3,920,759 
Instruction 65.6%      13,488,142 


                  20,573,398 







www.sncdsb.on.ca


Board Policies


Policies of the Board of Trustees are available at 
http://www.sncdsb.on.ca/governance/policy


INFORMATION


Accessibility


SNCDSB’s Multi-year Accessibility Plan is available online at 
http://www.sncdsb.on.ca/governance/accessibility



http://www.sncdsb.on.ca/governance/policy

http://www.sncdsb.on.ca/governance/accessibility




